Gender Pay

Gap Report



All UK companies with over 250 employees are
required to report on their gender pay gap. It's
important we understand gender imbalance in
our organisation, the diversity of our workforce
is important to us.

Gender pay gap reporting measures the difference
in the average pay of men and women in an
organisation, regardless of the role they carry out.
A gender pay gap can be driven by the number of
men and women in different roles. Gender pay
gap reporting is different from equal pay. We are
confident that we offer equal pay for equal work
throughout organisation.

Snapshot date, 5 April 2022
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Pay gap and bonus gap between male and female employees:

Proportion of male and female employees
according to quartile pay:

Q1 - LOWER QUARTILE

m[306% . 64% F
Q2 - LOWER MIDDLE QUARTILE

mo242% . 758% F
Q3 - UPPER MIDDLE QUARTILE

moste% . 690% F

Q4 - UPPER QUARTILE

mssTHo e43% F

% Of employees receiving a bonus:
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539, Q 16.6% Q




Pay gap and bonus gap between male and female employees:

Proportion of male and female employees
according to quartile pay:

Q1 - LOWER QUARTILE
m BomeIEEEE e93% F

Q2 - LOWER MIDDLE QUARTILE
mosT4n . 626% F
Q3 - UPPER MIDDLE QUARTILE

wo216% . T84% F

Q4 - UPPER QUARTILE

Moo ee3% F

% Of employees receiving a bonus:
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Pay gap and bonus gap between male and female employees:

MEAN (averacE) MEDIAN miooLE vaLUE)

Proportion of male and female employees
according to quartile pay:

Q1 - LOWER QUARTILE

MIT23% ] 1T F
Q2 - LOWER MIDDLE QUARTILE

Mies4%  366% F
Q3 - UPPER MIDDLE QUARTILE

moTII% o 23% F

Q4 - UPPER QUARTILE

mess% . 5% F

% Of employees receiving a bonus:

M F




Pay gap and bonus gap between male and female employees:

MEAN (averacE) MEDIAN miooLE vaLUE)

Proportion of male and female employees
according to quartile pay:

Q1 - LOWER QUARTILE
M3%7%. 603% F
Q2 - LOWER MIDDLE QUARTILE
mos7e% . 622% F
Q3 - UPPER MIDDLE QUARTILE

mos00% . 500% F

Q4 - UPPER QUARTILE

Msos% o 4T% F

% Of employees receiving a bonus:

M F
13.3% Q 148% Q
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This report relates to the period with a snapshot
of April 2022.

In 2022, we launched new management and
leadership development programmes across the
organisation. The goal is to identify and develop
pathways for current and future leaders to excel.
As we move forward, we hope that this investment
in our talent will grow our future women leaders
from within.

Michael Venus
Chief People Officer




